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the Order Extending Postponement.  Mr. Pritchett now requests an opportunity to “provide a 
response for consideration.”   
 
Neither previous response to the Order of Postponement specifically referenced Mr. Pritchett’s 
individual cases, and no one had a private opportunity to “respond” to the Judges’ general case 
management order – which is still forthcoming.  Nevertheless, the Administrative Judges grant 
Mr. Pritchett’s request as follows.  In all cases in which a Scheduling Order was issued 
scheduling an Initial Conference, the claimants – whether they are pro se or represented by Mr. 
Pritchett, Brown & Goodkin, Gary Hugh Green II, Glenn Smith, or any other representative – 
may submit briefs per the following schedule: Claimant Briefs are due on November 4 and any 
Agency Response is due on November 8.  These submissions are not to exceed ten pages (with 
one-inch margins, at 12-point Times New Roman font and 1.5 line spacing).  These short 
deadlines are necessary given the projected timing of the general order to be issued by the 
Commission.  The Agency’s Response is limited to the issues raised in the forthcoming Claimant 
Briefs; the Agency may not independently raise new issues in its brief.  There will be no further 
briefing unless ordered by the Commission. 
 
It is SO ORDERED      Date: October 30, 2024 
For the Commission: 
 
 
 
___________________________ 
John Burkhardt 
Administrative Judge 
U.S. Equal Employment Opportunity Commission 
New York District Office  

 
 
 
 
_______________________________ 
Monique J. Roberts-Draper 
Administrative Judge 
U.S. Equal Employment Opportunity Commission 
New York District Office 

   
 
 
 
______________________________ 
Robert D. Rose 
Administrative Judge  
U.S. Equal Employment Opportunity Commission 
New York District Office  

 






